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Today, more than 26 states, the District of
Columbia, and the federal government have
Certified Public Manager (CPM) Programs.
CPM programs are accredited through the
National Certified Public Manager® Consortium.
lllinois is a member of the Consortium and
has representation on the Board. The .' \ n T
Consortium establishes the requirements for I\ a'"'z ] l (J (
the Certified Public Manager credential, >~

which CPMPI graduates receive upon suc- J ] ‘ ]“’.'
cessful completion of the program. l
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What you learn you are able to put to use immediately.

Certified Public Manager Program of lllinois
(CPMPI) is a nationally recognized profes-
sional development program designed
specifically for public sector managers and
leaders. This unique, training program pro-
vides cost-effective, practical, job related
instruction that can be used immediately to
deal with real life organizational challenges.

To meet the high performance demands of
today’s public sector and to keep up with
the evolving needs and requirements of
the public sector of the future, The Certified
Public Manager Program of lllincis (CPMPI)
incorporates a Competency-Based Portfolio
Learning approach to teaching and learning.
This approach to professional development
is designed to provide the public manager
professional with the essential knowledge,
skills, and attitudes needed to be a success-
ful public manager in the 21st century.

CPMPI participants receive 300 hours of struc-
tured learning that develops competencies in
eight core areas:

Leadership and Ethics
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Effective Supervision

Building Effective Partnerships
Cultural Competency

Human Resource Management
Program/Project Management

Organizational Management
Effectiveness
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Public Policy and Administration

CPMPI real world approach gives you the tools and
experience you need to excel.

CPMPI is open to anyone interested in im-
proving existing or gaining new management
skills. Both participants and organizations
benefit through:

» Enhancing leadership strengths and
increasing personal effectiveness

»  Opportunities to apply what has been
learned

»  Developing management and leadership
competencies

» Creating a pool of competent, trained
managers ready to meet real world
organizational challenges

» Networking and exploring what works
with other professional public managers
and learning from and with representa-
tives of other nonprofit and governmental
agencies across the state and nationally.

CPMPI supports the unique professional devel-
opment needs of the lllinois public manager in
the 21st Century, providing a dynamic learning
environment that facilitates the emergence of
new and innovative ideas, approaches, and
practices in the field of public management.
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Learning from and with other public manager professionals.



